saectoeson - FIOBEPEHHOCTb HA NMOJIYYEHUE UHOOPMALIUA

Employment
Depa rtment ﬂon)KHa ObITb 3acBugeTtenbCcTBOBaHa Uiun
3aBepeHa HOoTapunycom
Nwvs: Homep couuansHoro obecneveHus:

TornbKo Onsi udeHmugbukayuu

A nato cBoe paspewenune Otgeny 3aHatocTu, LWrat OperoH, BbigaTb MHOpMaLmMIo N3 Mounx 3anvcen B apxuse OT1aena 3aHAToCTY,
(MoxanyncTa, nocTaBbTe CBOM MHULIMANbI PSAOM C MHOPMaLMEN, KOTOPYIO 3anpalumBaeTe)

Moe 1Ums, agpec, Homep TenedoHa 1 Aemorpaduyeckve cBeaeHus,

nHpopmaums 06 ycnyrax, KOTopble i NOMy4nn Unu nony4y,

ncTopusa TPyAO0BOW AeATENBHOCTM U Apyras uHgopmauwms, npefocTaBneHHas MHO B Liensx TpyAoyCTPoNCTBa,

nHopmaums o 3apaboTHon nnarte,

___ unHdopmaumst o CTpaxoBaHum Ha crnyyai 6e3paboTtuupl (1.e. ECLM n/vnu OT4eT o 3apnnate v nocobuv n 1.4.),
nHpopmaums 06 ycnyrax npeaocTaBieHHbIX NPOrpamMmmMor MOMOLLY B MOMYYeHUM Npodeccu MHOCTPaHHBIMK

pabounmm (TAA) (T.e. 0byyeHune, novnck paboTel & nepeesn) u/vnun nHdopmaums o6 okasaHnm buHaHCOBOW NOJOEPXKKN
npu usmeHeHUn Npodpunsa npocheccroHanbHoNm aestenbHocTu (TRA) no ctpaxoBaHuto no 6e3paboTtuue

apyrast ntHdopmaumsi (Heo6xoanMo TOHHO cHOPMYNMPOBaTh, kakasi MHOpPMaLMio  3anpalumMBaeTcsl)

A pato cBoe paspelleHne BblaaTb 3Ty UHOpMaLMio crieaytoLemMy nuLy Unmu opraHm3auum:

Llenb Bblgayn aTon nHdopmaumm:

£l noHumatro, 4TOo HOpMaL s, NoNy4YeHHasi CornacHoO 3TOMy 3anpocy, AOMKHA ObiTb UCNONb30BaHa TONbKO AN YKa3aHHOW
BblLLE Lienu (uenew),

A noHMMalro, YTo AaHHaA [OBEpPEeHHOCTb OyaeT AeNCTBUTENbHA A0 TOr0O MOMEHTA, Noka st B NMCbMEHHOW chopme He OTMEHIO ee
(N8 nHcbopmaLumy 0 nepeesae) Uu Ha NPOTSHKEHUM AEVICTBUS MOEI 3asiBKv MO CTpaxoBaHuio no 6espaboTtuue (ans

MHOPMaLMK O CTpaxoBaHWM Ha crnyyaii 6e3paboTuubl),

£l noHumatro, 4To MHopMaLMs 0 MOUX 3anuUcAX siBRsieTcs KoHUAeHUMaNnbLHOW 1 YTO S NOATBEPXAA0 Bblaavy
nepeYvncrieHHoN Bbille MHGOpPMaLuK,

A noHumato, YTO BGyAeT Nony4veH AOCTYN K rocyAapCTBEHHbIM NPaBUTENbCTBEHHbIM apXuBam AJ1si MoyYeHust 3Ton
MHopmaLmn,

Bbigaya paHHON MHOpMaLMK 3To cTopoHe ByaeT okazaHWEM YCryr MHE UMW NMPUHECET MHE Mofb3y,

A noHMMalo uenb AaHHOW AOBEPEHHOCTH,
A NIN4HO 1 No co6CTBEHHON BONE CTaBMO CBOKO NOAMUCH.
Moanuce: Larta:

Mpumeyanue: Mepenaya TpeTbUM NMLAM NONY4EHHON UHOPMaALIMKM CTPOro 3anpeLyeHa
WorkSource Oregon —3T0 paﬁoToAaTenb/nporpamma pPaBHbIX BO3MOXXHOCTEMN. ﬂ,OI’IOJ’IHV]TeJ'IbHaFl MOMOLLb 1 yCryru AOCTYNHbI NIOAAM C OrpaHUYEHHbIMU BO3MOXHOCTAMU Ha
OCHOBaHUM 3arnpoca. ﬂ]’lﬂ vy ¢ orpaHUYeHHbIM 3HaHnem AHIMUINCKOro si3blka AOCTynHa BGecnnaTHas si3blkoBas NOMOLLb.

WorkSource Oregon es un programa/empleador que respeta la igualdad de oportunidades. Ayudas auxiliares y servicios para personas con discapacidades estara disponible
sin costo. Asistencia de idiomas para personas con conocimiento limitado del inglés sin costo alguno.

OTAEN 3AHATOCTU NAPTHEP U3 OOHUX PYK*

Ecnu 3acBupetenbcTBoBaHO coTpyaHukom Otaena Ecnu 3acBuageTen-CTBOBaHO NapTHEPOM U3 OQHUX PYK*
3aHATOCTM HeOBXOAMMO 3aMONHUTL CreaytoLue CTPOKM: CTPOKW, PacroNnOXeHHbIE HUXE, AOMKHbI ObiTb 3anNOnHEHbI.
®UO cBupeTensi neyaTHbIMK GykBamMm MapTHepb! SOMMKHBLI COXPaHUTL AAHHBIA [JOKYMEHT U1

npegocTtaButb ero Otaeny 3aHATOCTU C NOObIM/KaXabIM
Mopnuckb ceupetens 3anpocom NHopMaumu.

_ MapTHepckas opraHusauus
MepedepuiiHoe oTaeneHue

HoTtapuyc
Ecnu 3aBepeHO HOTapuycoMm, HEO6XOAMMO 3amnonHUTb PUO ceBugeTens neyaTHbIMKU BykBamm
cnegyouiee: Moanuck cenaetens
WraT Okpyr _ Howmep TenedoHa cengetens
Mognucb *YnonHoMoYeHHbIU compyOHUK napmHepa, noodnucaswui
(HoTapuyca) 0O6s13amenibcmeo coxpaHeHUs1 KOHUOeHyuaIbLHoCcmMu
CpOoK NOTHOMOYUI UCTEKAET Omadena 3aHamocmu
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